PACIFIC RIM

COLLEGE

Sexual Misconduct Policy

Pacific Rim College is diligent in its work to maintain the campus as a safe space to learn and grow in holistic health. It
upholds the standard that every person has the right to be free from harassment, discrimination, and sexual
misconduct. Sexual misconduct refers to a spectrum of non-consensual sexual contact and behaviour including the
following:

e sexual assault;

e sexual exploitation;

e sexual harassment;

e stalking;

e indecent exposure;

e voyeurism;

e the distribution of a sexually explicit photograph or video of a person to one or more persons other than the
person in the photograph or video without the consent of the person in the photograph or video and with the
intent to distress the person in the photograph or video;

e the attempt to commit an act of sexual misconduct; and

e the threat to commit an act of sexual misconduct.

A Complaint of sexual misconduct is different than a Report of sexual misconduct. A Complaint is when the
victim/survivor discloses or chooses to tell someone at the institution of an incident of sexual misconduct in order to
seek support, but may not want to make a formal report to police or the institution. A Report is a formal notification of
an incident of sexual misconduct to someone at the institution accompanied by a request for action. A Report does not
have to be made by the victim/survivor.

A student making a Complaint will be provided with resolution options and, if appropriate, accommodation, and will not
be required or pressured to make a Report.

The process for making a Complaint about sexual misconduct involving a student is as follows:

e Use the Campus Incident Form (Form 596) located in the Student Portal’s Reference Library, to report
any direct or observed experience of sexual misconduct within PRC Students, Faculty or Staff.

The process for responding to a Complaint of sexual misconduct involving a student is as follows:

e Incident forms are received and reviewed in confidence by the Executive Director. You receive written
confirmation within three business days of receipt if you provided your contact information. You will be
asked to schedule a time to discuss the relevant incident details.

The process for making a Report of sexual misconduct involving a student is as follows:

e Use the Campus Incident Form (Form 596) located in the Student Portal’s Reference Library, to report
any direct or observed experience of sexual misconduct within PRC Students, Faculty or Staff.
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The process for responding to a Report of sexual misconduct involving a student is as follows:

e Incident forms are received and reviewed in confidence by the Executive Director. You receive written
confirmation within three business days of receipt if you provided your contact information. You will be
asked to schedule a time to discuss the relevant incident details.

e The Executive Director then reviews the incident with the Academic Dean to create joint
recommendations for follow-up actions. Follow-up action planning includes assessing safety structures
within the College and creating new policy when need is clearly indicated. After follow-up has been
completed and documented, this final signed report is stored privately, inaccessible to staff and
students. This process will be complete within thirty business days.

In In all instances the institution will:

e Ensure the safety of the victim/survivor.

e As appropriate, provide emergency numbers for on and off campus security (if applicable), law enforcement,
medical assistance, mental health services, and other services.

e Respect the right of the individual to choose the services they consider most appropriate.

It is contrary to this policy for an institution to retaliate, engage in reprisals or threaten to retaliate in relation to a
Complaint or a Report.

Any processes undertaken pursuant to this policy will be based on the principles of administrative fairness. All parties
involved will be treated with dignity and respect.

All information related to a Complaint or Report is confidential and will not be shared without the written consent of
the parties, subject to the following exceptions:

e If an individual is at imminent risk of severe or life-threatening self-harm.

e If an individual is at imminent risk of harming another.

e There are reasonable grounds to believe that others in the institutional community may be at significant risk of
harm based on the information provided.

e Where reporting is required by law.

e Where it is necessary to ensure procedural fairness in an investigation or other response to a Complaint or
Report.
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